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Code of Conduct MUN Team Univeristy of Zurich

I.  Appliance and Precondition

1. The Code of Conduct! for the MUN Team Unviersity of Zurich? applies to all its

members3.

2. Team members agree to the following as a precondition of participation in the

Coe o
association's activities:

a) Delegates represent the association and thereby its reputation. Their

behavior has to be tailored to this accountability.

b) Any form of disrespectful behavior towards people or material, alcohol abuse
and further actions of misconduct shall not be tolerated. Delegates may not

embark on any action amounting to sexual harassment.

II. National and International Conferences

3. Members joining a delegation to a conference are to respect deadlines imposed on
them during the preparation process. They are responsible for a timely submission
of the requested material (e.g. personal information, position papers) and expected

to participate actively in all preparatory events.

4. Delegates are advised to announce a cancellation of their participation as early as
possible both to the head of the delegation and the Chief Headdelegate. In case a
binding reservation for the delegation, e.g. for travel or accomodation, has been
already made prior to the notification by the delegate, he or she is obliged to pay
the full share of costs.

III. Final Notes

5. The MUN Team University of Zurich declines any responsibility for its members’
behavior. Each delegate is responsible for his or her own individual actions and

neither the Team, nor its Executive Board, will take over any kind of liability.

6. Breaches of this Code will be discussed by the Executive Board and may lead to

the exlusion of delegations or the association.

I Further referred to as “Code”.
2 Further referred to as “Team” or “association”.

5 Students who paid the membership fee (20.00 CHF for 12 months). Also referred to as “delegates”.



